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Army Recruiter Training Experience
Since childhood, joining the military service as an army recruiter was always my dream. However, when I got the opportunity to join the service as an army recruiter, some of the training experience seemed helpful, whereas other trainings seemed unhelpful to me in the professions. Considering that recruiters are responsible for maintaining and recruiting the most effective land combat force globally, I think the counseling training experience was a helpful experience, whereas the physical fitness training experience seemed unhelpful.
As an army recruiter, counseling training is essential for professional and leadership development (Bartone & Bowles, 2020). Besides, army recruiters help army civilians and soldiers become satisfied, capable, resilient, and better prepared to approach responsibilities. Therefore, counseling training equipped me with the lead prospect for the decision making process. The counseling training experience helped improve leadership and interpersonal skills that help in making critical decisions that can lead the army to victory (Bartone & Bowles, 2020). Besides, it showed me the importance of motivating soldiers and impacting psychological positivity that helps them handle stress, hence being productive during their missions. Additionally, knowing that the army recruiter is responsible for recruiting, the counseling training experience helps in counseling and mentoring new recruits to the army.
[bookmark: _GoBack]However, physical fitness training seemed unhelpful for army recruiter duties. Arguably, army recruiter duties seemed more of an indoor work rather than a field job. Notably, army recruiter is mandated to plan and oversee missions without actually getting involved in the actual combat (Nye et al., 2020). Additionally, their role is to consul and advice soldiers for effective preparedness to combat. Therefore, the physical fitness training experience seemed unhelpful to the described duties of an army recruiter. Arguably, for one to be a good battle planner and overseer does not require physical fitness but rather a smart person which good creative skills(Nye et al., 2020). Good counseling and interpersonal skills to associate and engage with other soldiers are  skills to be learned  and do not necessarily require physical fitness training.
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